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ABSTRACT

Employability is much debated and researched tapiere as dimensions of employability in Indian sgémis
yet to explore. Dimensions refer to the ways an@meethrough which the Employability of a persorgisomed and
grooved to present day challenges and situatiommefsions matters lot and has significant impachumturing the
Employability of an individual. Dimensions have banternal and external influences, which conglaates to affect the
Employability of the person. As the Employabilityrcept is under perpetual transition and transftomathe dimensions
varies but under broad spectrum of circumstancé®e ®bjective of this study is to light up the dirmiems of

employability in Indian Scenario in pre and pospgment scenario.
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INTRODUCTION

Employability is the ability to enthral the emplaogewith disputable capabilities to optimise perdatevelopment
and job growth

---Terence Chiew

Employability have been perceived and conceivedrnesdimensional concept centring individual buuatly, it
is a multi dimensional concept. Multidimensionality the concept makes it wider and broader reseacdpe and
significant. As always said it is not a static cgpicbut a dynamic one and so the factors involveédch & every
dimensions vary. Synergy the concept with otheredisions makes it much preferred and referred t&qpinifluence of

dimensions along with its factors has significanpact in nurturing and developing the employabitifyan individual.
Background of the Study

According to ICEF monitor (2015), Most of the grates from Indian higher education are not receivang

education that sufficiently prepares them for teendnds and opportunities of the country’s rapidilgrging economy.

According to FICCI Higher Education Summit (2014pw employability of graduates is driven by factdike
out-dated curricula, shortage of quality facultighhstudent-teacher ratios, lack of institutionatl andustry linkages and

lack of autonomy to introduce new and innovativarses.
Definition for Employability

The additional consideration of vital demand, peesocircumstances and other factors that influetiee

employability of people in a particular labour metrkor at a particular time, and so are fundameiatahose people
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gaining or changing employment (McQuaid, Greenad son, 2005:194)
Unemployment and UN Employability

Unemployment refers to a state where sufficient mens of individuals with requisite qualifications aell as

capacities & capabilities who are employable awElakle but proportionate opportunities are ngtlace.

UN employability is a state where plenty of oppaities and demand is there where as individualshakeng

educational qualifications but when capacity & dafiiges are worked out seems to be abysmal.
REVIEW OF LITERATURE

According to Norman E. Amundsen (2013), the cursmtitema of employability dimensions includes agrate
called job / work maintenance, it is clear that tisabeing discussed in the recent career liteeaires far beyond what
currently exists. He suggests the term “career tiroas a new employability dimension (the sixthrtteearea — placed
after job / work maintenance. With this additiomere would be clear recognition of the need to $oeu issues of career

movement and change.
Iva Keighley (2015)there are 5 possible Employability Dimensions (g
* Inner/ Self-Exploration / Decision Making (Who Arp)]
»  Outer Exploration/ Skills Enhancement (What's Obefie?),
»  Outer Exploration/Job Search Enhancement,
+ Job/Work Maintenance,
* NEW Career Growth/Work Advancement

According to Chris Buffett and associates (20103, émployability dimensions are as follows:

Figure 1
According to R. Adams (2016), the following are dirmensions of employability.
» Assessment/ Self-Assessment -- Identifying Stienghd Needs!
e Career Awareness, Exploration & Planning -- WhaytKnow and Need to know!
e Pre-Employment / Transition Planning -- Getting &idg for Work”
e The Job Search -- Finding the Right Job!
e Beginning Employment - - Ready, Set, Go to Work!

* Retaining Employment / Advancing Your Career -- giag the Job & Moving Up!

Impact Factor (JCC): 3.1936 NAAS Ratj 3.19
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Objective of the Study

The objective of the study is to find out the thenehsions involved in employability in both pre apdst

employment stage.
Scope and Significance of Study

The study is pertinent since it converges the dsimral aspect of employability in a multifacetedtfidsrm. The

study unravels the less trodden path of employgihilipre and post employment stage.
Research Methodology

The study is a conceptual framework on dimensiasgkect of employability. Based on focus group dismns
conducted at industries situated in and around @diesnd by reviewing literature, we have classifieel dimensions as

follows.
Dimensions of Employability
Broadly, dimensions of employability can be cladssifas intrinsic and extrinsic domains.
Factors classified in intrinsic domain are
» Personal,
e Family,
e Psychological/cognitive,
e Demographical,
» Educational,
* Intrapersonal
Factors classified in extrinsic domain are
* Societal,
* Professional,
e Interpersonal
+ Economical,
e Peer group,
Intrinsic Domain
Intrinsic domain refers to the factors, which armeate and internal referring an individual.

Personal factors refer to goal orientation, préegrngelf, knowledge acquired, adaptability, hardrkyattitude,
dedication and problem solving capacity. Goal ddgan refers to die hard dream towards the goabeaoachieved,
presenting self refers presenting ones towardsadlety, and knowledge acquired refers to the #taxal, practical and

application level competency acquired through fdrasawell as informal education. Adaptability megesting along with
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circumstances or situations without diluting ondsntity. Hard work refers to the time spend for wadgg the skills.
Attitude refers to likes and dislikes of the persBedication refers to mind level involvement ire tactivity. Problem

solving capacity refers to amicable resolutionhaf issues.

Family refers to openness of mind nurtured in théividual through family practices. Parenting adlvees
parental education gives a phenomenal outlook atheusociety as well as the industry. Empathetitude also groomed

in the family itself.

Psychological/cognitive refers to tolerance anditgbio withstand pressure. Tolerance refers td-sehtrolled

response to external stimuli. Ability to withstapigessure means work pressure and ability to handle
Demographical factors refer to gender, age anddrackd of the individual.
Education refers to level of education and acadewiomplishments.
Intrapersonal refers to confidence and team spépect of an individual.
Extrinsic Domain
Intrinsic domain refers to the factors, which axeeenal referring an individual.

Societal factor refers to the social& cultural bédj practices, traditions and customs that arendated by the

individual which are influencing and paving the way employability aspects.

Professional refers to the support, guidance, iginmentoring, appraisal; pay packages the emplaoge

receiving should be motivating and instrumentahioulding the individualistic employable aspects.

Interpersonal refers to the characteristics sucbhoasmunication and flexibility demonstrated by thdividual

for successful team making.

Economical aspect refers to both parental and patsmancial conditions which promulgates the emgpbility

aspect.

Peer group refers to the association of the indadidwhich has strong and significant impact onittavidual.
CONCLUSIONS

Dimensions and factors discussed and reviewedisnptiper are inter connected and interdependepteirand
post employment stage. Dimensions and factorsher®@titcome of the focus group discussion of thel@yeps working
in various organisations in and around Chennai.ddisions and factors contoured are pertinent anotgdiin enhancing

the employability aspects of the individual.
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